
 
 

Vacancy for a researcher/senior researcher  

in social sciences at the ETUI 

The research department of the ETUI is recruiting an economist for its unit ‘European 

economic, employment and social policies’.  

The context 

The ETUI is the independent research and training center of the European Trade Union 

Confederation (ETUC). The ETUI places its expertise – acquired in the context of its links with 

universities, academic and expert networks – in the service of workers’ interests at European 

level and of the strengthening of the social dimension of the European Union.  

The research unit ‘European economic, employment, and social policies’ hosts an international, 

multi-disciplinary team of social scientists, covering various aspects of policies and 

developments from a European perspective. In recent years it has increased its focus on the 

effects of and responses to the recent economic crisis, including the definition and monitoring 

of developments in job quality, gender inequality in working conditions, the impact of 

globalization and digitalization on working conditions, the evolution of collective bargaining 

structures in Europe and the impact of policy responses in European economies and labour 

markets and working conditions.. 

A central question guiding the work in the coming years is how to foster transition to a new 

economic model which allows for creating and sharing sustainable prosperity more widely in 

Europe, while fairly distributing the costs of the impending digital and ecological transitions of 

our societies. In addressing this question, there are several dimensions which could be explored. 

For example, how should the context in which macroeconomic policies are conducted in the EU 

and especially the eurozone evolve? What policy and/or institutional changes would be 

necessary to mitigate inequalities in market and/or in household income? What politically 

plausible and socially just policies could be put forward to allow reaching the goal of zero net 

carbon emissions on time for halting climate change?  

 

Job description 

Your work will focus primarily on designing, conducting and managing comparative research 

projects addressing any of the above broad questions, although we would particularly welcome 

candidates with the capacity and willingness to look into questions of economic governance in 

the EU, how social protection systems could contribute to reducing inequalities in the context of 

the aforementioned transitions, with a special reference to the European Pillar of Social Rights, 

and spelling out options and strategies for a just environmental transition. To this end, you are 

expected to take part in international research networks and to maintain contacts with 

universities, other research bodies and trade unions. You will also organise workshops, 

seminars and conferences, and publish the results of your research in ETUI publications, 

specialised journals and other media. Additionally, you will provide expertise in support of 

European trade union activities, in particular in co-operation with the European Trade Union 

Confederation and the European Trade Union Federations. 

 



 
 

 

Selection criteria 

We expect you to have a PhD degree, or equivalent experience, in economics, political economy 

or economic sociology and sound professional experience in social sciences research and a 

good publication record. We are particularly interested in candidates with good training in 

research design and empirical methods of inquiry, and excellent writing skills. In addition, 

candidates are expected to have: 

- knowledge of the European Union and the European institutions; 

- knowledge of the European trade unions; 

- good communication and team-working skills and a readiness to travel within 

Europe; 

- excellent knowledge of English (working language). Knowledge of other European 

languages is an advantage; 

- familiarity with the Office suite is essential and with other commonly used software 

in applied social sciences is desirable. 

 

Conditions of employment 

The appointment will initially be for a three-year period with the possibility of extension. The 

ETUI offers a challenging and dynamic working environment with close contacts to European 

policy makers. For further information visit: http://www.etui.org. The ETUI offers good working 

conditions with a salary in line with qualifications and experience and an attractive package of 

fringe benefits. The place of work is Brussels where the appointed researcher will be expected 

to reside in proximity during the work week. 

For any further questions regarding the vacancy please contact Head of Unit Sotiria 

Theodoropoulou: stheodoropoulou@etui.org.   

 

Recruitment procedures 

Applications and supporting documents (letter of motivation, CV, evidence of qualifications, list 

of publications, etc.) should be sent by 16 October 2019 to: 

Maria Jepsen 

Director Research Department 
ETUI 

Boulevard du Roi Albert II, 5 
B-1210 Brussels 

Tel.: 32/2/224.04.90 Fax: 32/2/224.05.03 
E-mail: skasiers@etui.org 

 

Please note that interviews with shortlisted candidates are scheduled between 22 and 24 

October 2019. During the interview, candidates will be asked to present and support their 

proposed research agenda within the above context of priorities. A written test will also be 

administered. 

mailto:skasiers@etui.org

